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B
4 y W SDSEO is committed to providing the employees of the State

of South Dakota with a voice in the maters that affect their

employment. Our organization’s effectiveness is dependent
on participation of our dues paying membership, not only to
join but to participate in the process.

What are you

We understand that difficult economic times make it hard for

Waltlng for? people to part from their hard earned money but, like in the
Join SDSEO between investment world, it can be smart to get in when times are
- difficult for a bi ff in the end.
June 1, 2010 to April 5, ifficult for a big payoff in the en
2011, and become Many of the benefits that employees now have are due to the

instantly eligible to win efforts by past and current state employees who saw the
benefits of belonging to an association of coworkers who
up to $1—01Mand more wanted to make their employment and their careers even

importantly, give yourself better.

a voice In your career. SDSEO is kicking off its FY2011 membership drive and we

think it is an opportunity you will not want to miss out on.

Beginning now, every state employee who joins SDSEO will
have their name entered into a drawing to be held April 30,

dy 2011 for an opportunity to win up to $70,000! That's right,
We neeé DSEO’ $10.000!
Yau need s Each member who recruits a new member will also have their

name entered into the drawing once for each new member
they recruit.

Rules of Drawing:

The drawing will take place at the 2011 SDSEO House of Delegates (HOD) in Sioux Falls, SD, April 30, 2011. In order to be
eligible for the drawing, SDSEO must receive your signed membership enrollment card no later than April 5, 2011. SDSEO
will set aside $1 for each new member recruited between June 1, 2010 and April 5, 2011. The actual dollar amount of the
drawing will be $1 for each new member between June 1, 2010 and April 5, 2011, up to $10,000.



